


 Employers can hire temporary foreign 
workers for a max of 8 months between Jan 
1st- Dec 15th

 Employers must be able to provide workers 
with 240 hours of work within a period of 6 
weeks or less



 Temporary foreign workers must come from 
Mexico or other Caribbean countries

 Production must be in specific commodity 
sectors

 Temporary foreign workers must work on the 
farm in primary agriculture



 Recruit and select the TFWs

 Make sure workers have the necessary 
documents

 Maintain a pool of qualified workers 

 Appoint representatives to assist workers in 
Canada.



 Experienced in farming

 At least 18 years of age

 A citizen of one of the participating countries

 Able to satisfy the:
◦ Canadian immigration laws

◦ laws of the worker’s home country.



 Transportation

 Housing

 Health and Workplace Safety

 Employment Contract

 Work permit fees

 Transfer of seasonal agricultural workers



 Temporary foreign workers must be provided 
with the same wages and benefits as is 
provided to their Canadian citizen and 
permanent resident working in the same 
occupation.



 Employers are required to conduct 
recruitment efforts to Canadian citizens and 
permanent residents before offering a job to 
temporary foreign workers.



 Employers who want to hire a TFW under the 
SAWP must submit the labour marker opinion 
( LMO) application along with all the required 
documentation to Service Canada.

 Application form and a list of the required 
supporting documentation details can be 
found on the Employment and Social 
Development Canada website. 

www.esdc.gc.ca

http://www.esdc.gc.ca/




 Employers can hire temporary foreign 
workers for a maximum of 24 months 
through the stream for lower skilled 
occupations when there is a shortage of 
Canadian citizens or permanent residents.

 Lower levels of training are defined as 
occupations that require at most a high 
school diploma or a maximum of 2 years job 
specific training



 Employers are required to :

*pay a processing fee of $275

* Pay round trip transportation 

*Must provide affordable housing or show     
that affordable housing is available

*Health and Safety- Must be covered by 
insurance at all times

* Must provide an employment contract



*Have a business licence or documentation

*Union consultation- determine if there is a 
need for a foreign worker.

*Wages must be the same as given to a 
Canadian citizen or permanent resident



 Prior to filling out an LMO employers will be 
expected to:

 meet the minimum recruitment efforts for 
NOC C and D occupations

 Consult with the local union to determine of 
the position is covered under collective 
agreement

 Cover all costs related to the recruitment of 
the worker

 Pay the transportation costs of the worker



 Offer wages equal to that given to a Canadian 
Citizen

 Agree to review and adjust wages after 12 
months of employment

 Help the worker find affordable 
accommodations

 Provide medical and worker insurance until 
the worker is eligible for health insurance 
coverage



 Employment and Social Development Canada

http://www.esdc.gc.ca/eng/jobs/foreign_work
ers/index.shtml

http://www.esdc.gc.ca/eng/jobs/foreign_workers/index.shtml




 F.A.R.M.S can offer assistance to farmers with 
reviewing their application prior to 
submission to Service Canada for approval.

 F.A.R.M.S can help answer any questions you 
may have in regards to housing, wages, 
employments terms and regulations. 



Toll free 1-866-271-0862

905-568-4500

www.farmsontario.ca

http://www.farmsontario.ca/


 Service Canada

 http://www.servicecanada.gc.ca/

 Employment and Social Development Canada

 http://www.esdc.gc.ca/

 Foreign Agricultural Resource Management 
Services

 www.farmsontario.ca/

http://www.servicecanada.gc.ca/
http://www.esdc.gc.ca/
http://www.farmsontario.ca/

